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Chapter 1 Introduction



 Saint Louis College, recognize as the beacon of wisdom in the north. The school is committed to the integral human formation of its students. While maintaining a wide –range and relevant curriculum, the school places a strong emphasis on high expectations in every educational program it offers.   The



group



proposed



system



named



Faculty



Performance



Evaluation System, it is designed to meet expectation aimed for teaching excellence and professionalism. Teacher evaluation is a common often mandatory practice in school. It is an activity where in teachers are able to evaluate by their students, peers (co-teacher), and there supervisors, to collect information that could be considered for improvement for better teaching. Good teaching encourages high quality student learning. But we cannot assume a direct relationship between a good teaching and the result of student’s evaluation considering that learning is a complex activity. Thus there is no precise behavioural definition of good teaching the style of the teacher on how he/she teach is also important. But we can say that good teaching is that which persuades and encourages the learner, no matter what the course or motivation to learn. It is emphasized also that the proposed system is a windowsbased application system as to address and provide solution to the problem encountered by the end users of the existing system, which is DOS- based application.



Chapter II



 System Analysis and Design



 The group conducted several interviews to address and to identify the problem encountered by the end users of the existing system. Listed below are the interview guidelines the group has used.  The college Department has three main end users. Secretaries of each department, for the data feeds and generation or reports, should the president, deans, and academic officer wanted to check the evaluation each of them will be given proper authorization. Interview Guidelines: 1.) Who will be the end users of the proposal systems? 2.) What are the specific problems and/or uncertainties that you, as end user of the system encounter? 3.) How is the generation of the reports measured in terms of time constraints and hardware limited relation? 4.) How do these constraints affect the generation of reports? 5.) How is the rating scheme implemented? How is it divided among the variations or evaluation in terms or percentage? 6.) Are there any specific improvements that you would want to give emphasis and so as to guide the developers or the system?



 Problem Definition  The group propose to developed a system namely faculty performance evaluation system. Based on the interviews conducted by the group to the end users, there are several problems encountered in using the existing system. Some problems are listed below: 1. The existing system doesn’t have a database for them to compare the results from the previous evaluation of the instructor. 2. The dean is having the hard time to get the total of the results of the evaluation because she has to calculate manually.



 Statement of the Objectives  The group’s proposed a system deals on Faculty Evaluation System and with the relation to the



problems encountered by the users. Presented below are the general and specific objectives of the



study.  The general objective of the study is to develop a system namely faculty evaluation system. Specific:



1.) To develop a more user – friendly system.



2.) To provide solution to the problems encountered by the end users.



3.) To make the generation of reports faster.



4.) To provide reliable data security.
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